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Code of Business Conduct for Third Parties
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YOFC is dedicated to leading the fields of information transmission and smart connectivity. We commit to conducting
all business activities ethically and in compliance with legal standards. To advance our mission, "Smart Link, Better Life",
YOFC relies on Third Parties, including supply chains, resellers, and distributors worldwide, to collaborate according to the

compliance, ethics, human rights, labor, environment, health and safety standards described in this Code.

WR, ERMEFAENZHKCHE, BRERFRELCEENERER, FZFNRBRBATH, #Hkl
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Adherence to this Code is a fundamental requirement for all third parties engaged in providing goods and services to
YOFC or collaborating with YOFC. Third Parties are expected to actively ensure compliance with these standards, thereby
enhancing their own corporate image and creating greater benefits. YOFC encourages Third Parties to exceed the
expectations set forth in this Code of Conduct.

RAENFWE = FEMELET. AQH. 2B, o8E. RE, PEAREK TR, #E, flEfxfk
KR ARE T ER AR KRB EM ML T BN A

For the purposes of this Code, a "Third Party" includes any supplier, contractor, dealer, distributor, agent, consultant, or
any other company, entity or individual that has a contractual relationship with YOFC in the development, supply,

manufacture, or delivery of YOFC's products and services.

1. &3 5i&%E/Compliance and Ethics

S ANEETFHAERNER, FA. BOR., 8. ALAE. BAANE. BELY., EFRATHENEH
RTUEZAMEFEENTATRL S, AREHE:

Third Parties shall conduct their business in compliance with all applicable laws, regulations, policies, guidelines,
professional standards, technical specifications, self-regulatory accords, and international codes of conduct, ensuring
transparency and ethical business practices. Specific areas of focus include:

1.1. X J§ % Fu K J& ¥ /Anti-Bribery and Corruption
FAAREEREERME, AERE. & T, RE. KX, BkEE (2%, ALeETEFNERAZHY
d, BEFRTNENRS, wREZIIFID, XL TREXNMARE, WA rmeyRm,. g4
FAE, AEREE BARFIWEEAILEATHOIAT, wBLFTERHARE, THIAERITERFE
AR ENEMENEHI S EY) KT RERNA K CEIRERK AT R U RANEFEATRES =7
HLRKWEANE RGBS (LHET LRI,

Third Parties are prohibited from directly or indirectly offering, promising, giving, demanding, receiving or soliciting
bribes, which include but are not limited to money, gifts, or any items of value or benefit, including hospitality not
quantifiable in monetary terms, such as the provision of internships or training. Third Parties shall not give or receive
personal favors, property or any other form of compensation, benefits or inducements, including facilitation
payments—defined as any cash or in-kind contributions given to current or former government officials to facilitate or
expedite routine or necessary actions, such as the issuance of permits or licenses—or any preferential treatment that

might be construed as a bribe on behalf of or as a representative of YOFC. Third Parties must refrain from engaging in
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any activities that might involve themselves or YOFC in corruption or bribery, including any inappropriate financial

transactions.

FoANMRELHERRR, HERERN, BEEN, HEAITTH, TANEFR, TREANE,
Third Parties shall establish and maintain a set of management protocols designed to prevent corruption and fraud,
ensuring no engagement in bribery, conflicts of interest, and improper benefit transactions.

1.2. /A-F 3% 4 /Fair Competition

EZFNENRNFRGEN, TRNERRRAEL TS MR EW R EANZNETLA L FEREFTH, A
RFHFEE, BEREXAKFEEAPNRFES, #TEREHEENEN %

Third Parties shall comply with the principle of fair trade and refrain from any form of unfair competition as defined
under applicable anti-unfair-competition and anti-monopoly laws and regulations, including avoiding practices that
mislead consumers, restrict competition through formal or informal agreements, or involve price fixing in violation of

applicable laws.

1.3. #iR =X 5 £ & /Intellectual Property and Confidentiality

FZ A NEEAREP KRR R AT, AR ae B AE R TR T 6 EZ e BW g g xt
S FE. REKCHFERN, TREFEAKCHER. FR, a8, REL%,

Third Parties shall respect and safeguard the intellectual property and trade secrets of YOFC. They shall not use any
trade secrets obtained for any purpose other than those directly related to their engagement with YOFC, or disclose
such secrets without authorization. Third parties are forbidden from using YOFC's trademarks, logos, brands, domain
names, or any other proprietary marks without the express written consent of YOFC.

1.4. ¥ #E K& FL 5 %2 4£/Data Privacy and Security

FZhERE. T RE, FAFEZIMIACENEETFRAMEELZLEEREAER, XRReEEHR
FEHEARKCHEE (BEHEXARHNMAGR) £, AREFENRTME. TEEUREA 6K,

Third parties shall adhere to applicable privacy and information security laws and regulations when collecting, storing,
processing, transmitting, and sharing personal information. Third Parties shall implement reasonable measures to
ensure the security of their own data and that of YOFC, including the personal information of associated individuals.

Additionally, they must ensure the confidentiality, integrity, and lawful use of the data.

1.5. ¥ % A& #./Trade Compliance

FoANBTHAEANT Z N EEMEN, CFH D EFRMETRHR.

Third Parties shall comply with all applicable international and domestic trade compliance laws and regulations,
including those related to export controls and sanctions.

1.6. F| 2% * % /Conflict of Interests

FZANBRHEKCAET~AEZRHEUAGZF R EEMELT, WRFERTTREFEEZRN, BERK
RN AFENAZEFR, FZ 7 NERERKT, REUE M # %K R .

Third Parties shall avoid actual or apparent conflicts of interest that may arise from their engagement with YOFC. In
any situation where an actual, potential, or perceived conflict of interest exists or is likely to exist, Third Parties shall

promptly notify YOFC and take appropriate actions to prevent any harm to YOFC's interests.

A 555 T /Human Rights and Labor

FZHFNAFRATINAN, BERT, ERIFZHE™, AAKEGHE:
Third Parties shall uphold the human rights of employees and treat them with respect and dignity. Specific areas of

focus include:
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2.1. B & #/Freely Chosen Employment

FZAAEERMEMEBEARAL, TRELRYE, WE. K. BE. ZNFFaRAXBRNTH, T&4
BR#ATHBMGERBTHEMEAHXNERFMES ), 4 TES ‘?/\ bRz,

Third Parties shall employ individuals on the basis of voluntary consent, and shall not engage in any form of forced
labor, including but not limited to coercive, enslaving, indebted, contractual or imprisonment-related labor practices.
Third Parties shall not inflict physical harm on employees or engage in any other form of compulsory labor, nor shall

they participate in any activities related to human trafficking.

2.2.  THF 4 T A/Child Labor and Young Workers

FoAANEFHAERNLHMERNE AR T EFRYEEEN, THREAET. £FEH, “EI R RHE
16 AFMA; EEAMER, RMITHEFREUEXEEEAER A%, FHRET BASHARFIIFNE
REfE R EEER K A T,

Third Parties shall comply with all applicable local and national laws and regulations concerning the minimum age for
employment, and shall not employ child labor. In China, “child labor” is defined as any individual under 16 years of
age. The minimum working age in other jurisdictions shall be subject to relevant laws and regulations. Employees
under the age of 18 are prohibited from performing hazardous work. Third Parties shall ensure the safety and
compliance with legal protections for student workers or apprentices, particularly those who are underage.

2.3. ’ﬁ‘i&*ﬂ*ﬂ%%mon Discrimination and Non-Harassment
FEZANREHE-ATFERRAMARGE CEEERL. MER. K. 4. SRS EBEUREE R
B #ATEERAT A WITEG A, TREEAETHR. SR, B4 B E. BUELY. T, BERI. KK
M. Ak, &, AEMETEEITANEN. FZFRARFMARATIZANEEME T8,

Third Parties shall maintain a workplace free from harassment and violations of human rights, including but not limited
to sexual harassment, sexual abuse, corporal punishment, physical violence, mental or physical coercion, verbal abuse,
or threats of such conduct. Third Parties must also provide a workplace where there is no discrimination based on race,
age, gender, socioeconomic class, political affiliation, religion, marital status, sexual orientation, disability, pregnancy,
or any other characteristics that are unrelated to job performance. Third Parties shall ensure that all employees are

treated with respect and dignity.

2.4. T, BFF= TIEH 5]/ Wages, Benefits and Working Hours

B FAHRIA A To TR E DR RAIRE R T HAFER Y AT L R AT, iR a4
iR iﬁﬁnﬂfﬁ'ﬂ&%é FZ MO KRB EHR G A R Tk E A E 2R TR B A AR

IH. X, @A Ee,

%= T/”ﬁ%fﬁﬁ?ﬁ &R oS TR E] AR B AR R B sk L, BT R IR B R, FAF A B B R AL v E R
T

Third Parties shall pay all employees at least the minimum wage as prescribed by applicable local, national, or
industry-specific standards in the jurisdiction where they operate. Additionally, Third Parties shall provide legally
mandated benefits, overtime compensation, and bonuses. Third Parties shall clearly communicate to all employees,
either orally or in writing, the details of their compensation, including wages, benefits, bonuses, and any other forms of
remuneration to which they are entitled under the relevant laws of the jurisdiction in which they are employed. Third
Parties shall comply with all applicable laws and regulations concerning working hours, rest periods, and overtime. All
overtime work must be voluntary and conform to both national and international labor standards, ensuring fair labor

practices across all operational regions.

2.5. 54 =% ¥ K § & /Freedom of Association and Appeal
F_AFNEENMARTIHE, WAFTVYHLRAT S, AEAEEAEET, URTF. 2FFRNEREANA,
TR R T A b4 A s R 3 A DLBR AR /@UFEﬁ?&EO B HM AR THEIFRIRE .
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Third Parties shall respect the rights of all employees to form or join trade unions and to engage in collective
bargaining in a peaceful and lawful manner as permitted by applicable laws. Third Parties shall not harass, intimidate,
or retaliate against employees who participate in such associations or collective bargaining processes. Third Parties

shall implement confidentiality measures to protect the privacy of employee grievances.

. {35 %4 /Environment, Health, and Safety

FoHNRHEZEEENTETE, FUNKERATNERT AT REEURZRD AT EN A E . Bk
i

Third Parties shall provide a safe and healthy workplace, operate in a manner that minimizes environmental impact,

and comply with all applicable environmental laws. Specific areas of focus include:

3.1. 3’3 4 A & /Environmental Compliance and Reporting
o HMKE . B R EFAA L FEIFEE T, Hk . o R BT, FEFEXTE
A i & o B K

Third Parties shall obtain, maintain, and promptly update all requisite environmental permits, emission monitoring

ey

records, approval documents, and registration certificates Additionally, Third Parties shall adhere to all regulatory

requirements concerning operations and reporting associated with these environmental credentials.

3.2. = &R EK/Product Environmental Compliance

% =77 R BT A R R KA SRS ey i 2 L (4 RoHS. REACH %) K Y E kK, REUH R H#
7 A 1F B IR ) A 7 o o R B 16 AR P R AR R B

Third Parties shall comply with all applicable laws and regulatory requirements concerning prohibited or restricted
substances, including but not limited to standards such as RoHS, REACH, as well as specific requirements set by
YOFC. Third Parties shall implement effective measures to prevent or limit the use of designated substances in both

the product composition and manufacturing processes.

3.3. 5 2R % 75 $¢/Environmental Pollution Prevention

FZ A NETHRAEERNEXTRY (BFEEK. KA. BEREY. RFEF) WEEEN, BEHEXHE,
imhr. FiE. ABEMERFTENER, NFLLREIOERIT RO 2R, FLdrdiasmETe
Wi, T REE TS

Third Parties shall comply with all applicable laws and regulations concerning pollutants, including wastewater, waste
gases, solid waste and noise, including requirements concerning manufacturing, transportation, storage, treatment, and
disposal practices aimed at reducing or eliminating pollution at the source. Third Parties are strictly prohibited from

unlawfully emitting toxic or harmful pollutants and are required to implement measures to prevent noise pollution.

3.4. ¥ BB & Bk X 18 3F £ ¥ /Energy Conservation, Carbon Reduction, and Circular Economy
FoANEFHAENNERBERHERE RO EEEN, BLBEAAREALGREEENR, RAL K&
ERRARERD B HREAGEH. REXTRGHAE, BFTRTREREE, o THFERESNA, &
B RLIR . KR, RATR R A F RS AR RE, NELB D R FYe = £, B FE, TR OER,
Bl EERHR, FRETRFT o EXRITAae Ea AME B ZEHAR, HABHLIHF.

Third Parties shall comply with all applicable laws and regulations concerning greenhouse gas emissions and energy
use, and shall establish and maintain a management system for monitoring and minimizing their greenhouse gas
emissions and energy consumption, including implementing energy-saving and carbon reduction initiatives, enhancing
the utilization of renewable energy sources, and increasing the efficiency of energy, water, raw materials and other
resources. Third Parties shall minimize waste generation at the source, promote the use of renewable and recyclable
materials, and reduce overall greenhouse gas emissions. Third Parties shall continually engage in research and
development of eco-friendly product designs and conduct life-cycle assessments of products’ carbon footprint to
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advance the principles of a circular economy.

3.5. R EH T 41X J4/Responsible Mineral Sourcing

FZANTRGARENT HER, RPEEEERTF, AREFEFHEWE, §. 8. &, 0 FFRAN
EYHRTFRFAZ A2 UEBERAENFAGKFEREFRIIFRELAN, £EHE, FERELZLIRE
HIAT A o

Third parties shall implement responsible mineral management practices and conduct thorough due diligence processes
to ensure that the extraction and trade of minerals such as tantalum, tin, tungsten, gold, cobalt, and mica and their
derivatives contained in the products do not directly or indirectly contribute to illegal armed conflict or support

activities that violate human rights or pose risks to the environment, health, and safety.

3.6. T A fx#*/Worker Safety and Health
FZANRFATIRERLGELNEMARWREA TS, REELOEI. FE, B, JERITM7H
MEEMA RS R EWE R, BEEXEMEE,

Third Parties shall protect the health and safety of all employees and personnel within their facilities, and provide
adequate training, resources, and oversight to ensure that all individuals on the premises possess the requisite skills and

are protected from any potential hazards.

3.7. AL A& Y& Fuvi j/Emergency Preparedness and Response
FZAMRATETEGFNERERL, FHENRMEME LTS, HH. HIEAER X LG RED &
Wi I % B 5K KGR R

Third Parties shall identify and assess potential emergencies within their workplaces and implement comprehensive
emergency response plans and appropriate measures, to prevent, mitigate, and manage emergencies effectively and to

minimize their impact on both their own operations and those of YOFC.

Bk Z/Management Systems
FZANRAIAFT R TRERENNEEERR, FFRE, BREHE:

Third Parties shall develop and implement management system, mechanism and processes that facilitate compliance

with this Code. Specific areas of focus include:

4.1. A& 5 £/Commitment and Accountability

FoHAEETERNEEEN, P RELHFIRE, THATAFMEETF, ZALNBFZETNH, UE
A F AN A E.

Third Parties shall comply with applicable laws and regulatory requirements, allocate the necessary resources, conduct
periodic internal audits and management reviews, and establish robust internal evaluation and accountability

mechanisms to ensure compliance with this Code.

4.2. R [ % #/Risk Management
8= MAESA A R EE, RARERE =7 5K AR AR,
Third Parties shall develop and implement effective mechanisms for monitoring, identifying, and managing risks

associated with their engagement with YOFC.

4.3. X8 F/Documentation

FZHMICKALF LA B HETT ARNAEREE, BN, BFTHRTLAENG XS, EELER,
K AR BEAR K U

Third Parties shall maintain accurate records and documentation demonstrating their compliance with this Code, as
well as applicable laws, regulations, guidelines, and industry guidelines. When reasonably required, Third Parties shall
provide such documentation to YOFC.
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4.4. 3| A1 88 /7 /Training and Competency
FZ 7R REIR, AREEEAEMR TRAE LR, M AT, KB AENEK,
Third Parties shall develop and implement a training program that ensures management and employees attain sufficient

knowledge, skills, and competencies to meet the standards set forth in this Code.

4.5. ¥4k #/Continuous Improvement

FZHNZEAHEERS, EHITRFRRE S, LEWREERMERL AR ITE, RESEEEFTEMAI
WSR2, R FFE R,

Third Parties shall continuously enhance their internal control systems by setting clear objectives, executing strategic
plans, and applying necessary corrective measures to address any shortcomings identified by internal or external

assessments, inspections, or management audits.

4.6. v %-3% 42 4 /Business Continuity

% = J7 RL | % A0 5 E éz E’Uk%‘si PP R, AXEER T F I, x X R gk R R E #04 ske B T e

REIRREFRERFR —REREERS, URERBENK L EFH AR K CRREE

Third Parties shall develop and implement comprehensive business continuity plans to support the operations of YOFC.
Third Parties shall maintain and update these plans regularly to ensure the rapid restoration of all critical functions that

may be partially or fully disrupted, thereby minimizing operational disruptions and safeguarding YOFC's reputation.

4.7. %3 |5 7 /Reporting Concerns

FoANELEREERR, SHAERITAE R TAESLELT S, %&’EE’J%%**%&IT’F%}%%M AR 7 1 3k i
B, HATREMLENEEFARRE YWY TN F =77 B0 TR K CFREME AR HK
KHRBR., AERNEWHERL:

compliancereport@yofc.com, 027-63490400; K V¥ & &/ HEF = 7 F R FI AL

Third Parties shall create a management framework that facilitates and encourages all employees to report workplace
issues or suspected illegal activities without fear of retaliation. This framework should support the conduct of prompt
and necessary investigations and the implementation of appropriate corrective actions. Third parties may report any
breaches of this Code or violation of YOFC's relevant policies, standards, or ethical guidelines to YOFC via the
following email: compliancereport@yofc.com, 027-63490400; YOFC will undertake reviews and investigations of
reports submitted by Third Parties.

4.8. Y41 /Communication
FZFNESLHEBEER, IR AN B = 77 % 2k 5 soA & 2 oy B SR,

Third Parties shall develop and implement effective systems to disseminate this Code, or equivalent standards they

have established, to their suppliers and contractors.



