FHE 4R

YOEERKTK

KRR BIRAT

Tﬁ_’,ﬁl:;
FEIE:
8.
KIALE ;

HiINHXAKEIS (430073)
027-87802541
027-87802534
www.yofc.com

20164E8H 34

S 1028 The 3¢ Issue August 2016 Issue 102

B+




Hx

ontents

2016408 J] a"é'\% 1 Oz,ﬂ:ﬁ

The 3" Issue Aguest 2016 Total Issue 102

e\

:Fll Eil:l Foreword 01/02
R AHOE SO A /01

Customers Come First, Acting as a Conscientious YOFC Member /02

'¥ﬁ I‘E-] News 03/20

25 03

?ﬂ Topics 21/30

KYQAARERIC. EFKNSEBTFELSFELFRERISAFEERE X
= FRIHIE /21

The Speech of Wen Huiguo of YOFC Party Secretary, Broad Chairman on
the 95th Anniversary of CCP /24

kR, BITRE—KYRaRPOLREEERERIK "RINTMNFEHR
FR&R" RS /27

(ZBKT)

Take The Lead In Scientific Research, Practice The Responsibility—YOFC + 75 .
Important News /03 general manager of R & D Center WangRuichun won the title of "Wuhan s
“REHEG K CATRISS—EEFR 103 outstanding communist” /29 PUTER:
“Grace Adaptation” Kicked off YOFC Unified Brand Management KX DEASIHE ‘TS SEED /31 gl £ &, e KES B 7
/04 P , \ n o
KA EE R A S A A NENA e YOFC (Shanghai) Carried out “Party Building Studies” Group Activity /32 STERE  SEEs B
ST /05 H 2 XUl

YOFC helps China Unicom complete the World’ s First Operator—
class Pilot Project of “Large Effective Area Fiber” Terrestrial
Optical Cable Project /06

KEQEHE =" SK4aiatd /07

YOFC Successfully Developed Tri—proof Optical Cable /08
FREBHNBEFHRRRINS S ST HEIRIF S EIY /09

YOFC and EPRI Signed Collaborative and Innovative Cooperation

7 &
AR Product 33/38

KYATHARRRI RIS ERHNREE /33
The development of Optical Fibre Perimeter Security Product of YOFC
enters into speedway /36

A% People 39/42

mEE GUE2=E

A BRER & RER

= 8

e =
=]

=

Tria Valentina

Agreement /10 : :
Chief editor : Zhuang Dan
|~ IN=] “ SHA e =) ML
KEQT “PHRE” sERE—ICI RiBak /39 Ve e - Zie Gl
The unsung heroes of YOFC Industrialization & Informationization
Integration—— PFD of YOFC /41 Deputy editor : Zhang Mu Yan Changkun
f&I, /11 : :
Brief /11 Zhang Yanxiang Yu Jianwu

KEXATBH2016FFEETS /11

YOFC Held the Seminar on Management in 2016 /12
KEATWEBSINPIFLBSERRS /13

YOFC was invited to Sino—Africa Trade and Economic Cooperation
Seminar /14

ZECATEFHKYATSYWM 38 /15

Thiland CAT Customer Visited YOFC to Have a Factory Acceptance
Test /16

HIXNHEEEWNSSUERK CILHEAT /17

= ki
RIRE  Empoyee 4346

KA EE R EERERZ U N NS EFF /43
The First YOFC Amateur Football League Was in Full Swing /45

Bﬁ % Essays 47/52

Luo Jie Wang Ruichun  Jiang Zhikang
Han Qingrong Zhang Shugiang

Tong Weijun Wang Dawei Zheng Xin
Xiao Yi Liu Aihua Liu Guofeng

Long Shengya Chen Huixiong

He Zhenbao Peng Guotai

Editorial committee:

Huang Qiao Chang Qing He Xiaogiong

Leaders from Wuhan Municipal Commission of Economy and KA /47 . : :
Information Technology visited YOFC (Shenyang) company /18 The First Experience of YOFC /47 Zhao Rui Chen Yuting Chen Yixuan
FORIAT 882016 /51

RRENE, K¥BEXN—KEREENHIERKBEFRELE /19
Disasters Have No Mercy,but YOFC Does——YOFC spared no
effort to support the communication security in disaster area /20

Move on , NK'! Take off 2016 /52

Lu Zhihui LiJing ZouYi Zeng Rong
Hang Changdong Xu Bo Tria Valentina




LAZ R 350,
MEREORNK A

Al ST R RIS S| A THEB RN BRI 5
B, EhVERBHRUEMRSERRAONB N, £l
UHBEEMNARTIES Z, MERZONENEARIERRS
HR AN ST, Rl & KER T HENEEN,

AU, KIATL "R, SHE HER s
MEN, EeRLEMMARMAY, KXATNRONE
N2 “M—MEREONEKEAN" o 201657, ATHE
AT EEAR, FRLSBRIF R,
HE FRELT AROBNERTHTRIFT AR FAT
D" NEE, TR "MEAHTS, MAEREOAKTEA”
RAZAIFHNEIER

KERAS AR T ENE T EHE B HE
PR, TRRHSamiME AL, BEERT R
BEEE. RUERFHNEARS, TFARKEQT "UEFA
ful" MTsIERE. EH, KYATIREBIZFHFTKR,
MIFALEEBHR. BB Bk "= el

B NT4RES

4, B—AABRENTRIITEFANNERH,

REL BRKYEER—EEFTINEREN, URZ
MEENBEEERBETHE, MUKERBFE. RIPFEEFLER
TEIXERE, MEHERE. BREENSERRSBR
B RABEN REC" CEATKYAT “UELN
AR IR, REKIKQTIEII "2KE—, 7IW
M NEBER, FEE UK CASRZERR AR &
FEIR, BRIVLONERKRTEE— B TIENAET
Z o

ERAEFFRTHERELR, NEVEABA, R4
VEHEEAN, KRERASWVEINE A, 1EASKIENAL
Argil, KEAF "MEAATL, BEFREOHKT
N BWZOMEN—BELXBEEARR IO BBV ES
ARER, Kk, KXATRKE—DNBEATUAEE,
IAE G LR SR SE TIER

Enterprise culture is invisible power of managing and guiding
employees to propose corporate goals and also a valuable spiritual
wealth and an enterprise's inexhaustible power for sustainable
development. Enterprise culture is rich in its contents. The spiritual
culture which includes core value is the core of enterprise culture
and also a common value criterion for all staff.

At the early founding stage, the values of Yangtze Optical Fibre
and Cable Joint Stock Limited Company (YOFC) were “dedication,
fighting and progress”. While in high-speed development period
and prosperous time, the value is “to be a responsible YOFC
member”. In early 2016, our enterprise drew up “13th five-year
strategic plan” and started simultaneously a new round of
enterprise culture construction which added and emphasized the
idea of “customer-centered” into the core value of “responsibility”.
Finally an idea that is “to be a customer-centered and responsible
YOFC member” becomes our YOFC members new value pursuit.

The YOFC has devoted itself to satisfy and exceed the
customer's demand from all sides; the YOFC practices its idea of
“customer-centered” either into new products research and
development, strict quality control or favorable techniques and
services. Recently, responding to the requirements of overseas
clients, YOFC developed a new “three preventions” (defend rats,
ants and fire) optical cable successfully which fulfiled customers

Customers
Acting as a Conscientio

value expectation with products

"Responsibility" is the value iw'K
held over the years. YOFC's staffs fulfill th
scientific and perfect management system; car
by practical action such as disaster relief,' stude

responsibility flow into an image of "good corporate citizen".

YOFC will realize the strategic goal "to be a global first and industry ‘

leaders" in the future. To achieve this goal, everyone in YOFC needs
to continue to enhance sense of customer-centre awareness and
self responsibility also put the company's core values into practice
every detail of the daily work.

Yu Guangyuan, a famous economist, said that small
businesses rely on managing people by people, large enterprises
by rules and regulations, while large business group by culture. As
a world's leading optical fiber and cable enterprises, YOFC's core
value is “customer-centered and responsible ", which has always
contributed a lot in managing employees' behaviors and
condensing the centripetal force of enterprise. In the future, YOFC
will further strengthen the management of enterprise culture so as
to better perform the role of cultural soft power.
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“Grace Adaptation”Kicked off YOFC
Unified Brand Management

On July 21, YOFC Brand Management
Conference was held at Optical Valley
Royal Grace Hotel. YOFC leaders,
subsidiaries and business unit executives,
sales center leaders and the company's
brand management team members
attended the conference. On the
conference, Brand Management
Regulations and Marketing Management
Details were publicized and implemented.
Conference participants consulted
questions about the existing problems in
unified brand management according to
the actual situation and came up with some
suggestions. Mr. Zhang and brand
management team members gave detailed
answers to the questions.

A number of YOFC subsidiaries had
their independent brands in the past years
for some historical reasons, which led to
YOFC products' internal competition
among different brands in external sales.
With the change of market environment
and competitors and further
standardization of Chinese market
economy, if the company intends to

become bigger an stronger, brand
management must go ahead and unified
brand management must be implemented
for the overall interest of YOFC. According
to the timetable of brand management
development made at this conference, from
April to July in 2016, establish the brand
management team , publicize and
implement the document of Brand
Management Regulations; in Mid August,
start budget meeting ; from August to
December, build domestic network sales
headquarter, work out the KPI by
headquarter sales center, and achieve the
implementation of sales budget making,
business coordination, technical support
after integration; in January, 2017, hold the
domestic sales network headquarter
mission swearing in ceremony.

Mr. Zhuang pointed out that our
current reform could be called “Grace
Adaptation”for scientific planning and
unified management of YOFC brand in
order to ensure YOFC have more
advantages in the future market
competition on a large scale. The reason

M The Editorial

why the adaptation was carried out at this
stage, as Mr. Zhuang stated, was that
stimulating economic development couldn't
just rely on real estate, information
infrastructure construction was also
important according to Premier Li
Kegiang's specific instructions. In the next
three to five years, there will be large
demands for fiber optic cables in China
market. Thus, the current macro market
environment is quite good, and it is much
easier for adaptation and it will take shorter
time for internal adaptation in a good
market environment than in bad market
environment.

As the world's leading optical fiber
and cable enterprise, YOFC always focuses
on brand construction, and has gained
high reputation at home and abroad since
its establishment 28 years ago. This brand
management conference will further make
up the short board of YOFC brand
management, and realize the unification of
brand management, in order to make
YOFC's valuable intangible assets play a
greater role.
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YOFC helps China Unicom
complete the World’s First
Operator-class Pilot Project of
“Large Effective Area Fiber”
Terrestrial Optical Cable Project

Recently, the World's First Operator-Class pilot projects, which
Yangtze Optical Fiber and Cable Co., Ltd. (YOFC) has participated
in, being deployed from Hami to Barkol, Xinjiang, and from Jinan to
Qingdao, Shandong, are accepted by China Unicom. It's symbolic
for China Unicom, who is the first giant telecom operator, to
successfully deploy the “Large Effective Area Fiber” (LEAF)
(International  Telecommunication Union, Code G.654.E) optical
cables.

China Unicom, who has studied the new technology of fiber
since 2014, promotes and participates in standardizing the ITU-T
Code G.654.E. In 2015, China Unicom launched the field test of
G.654.E optical fiber by cooperating with the fiber and cable
suppliers, including YOFC, whose products were applied in Xinjiang
and Shandong as the long-haul trunk optical cables, which should
be laid through deserts, snow mountains and applied for the
communication pipes of expressway. YOFC studies the possibility
of the “Large Effective Area Fiber” in severe environment, and
researches how-to construction and maintenance, and the
products are successfully accepted in the pilot project in June,
2016.

As a leading supplier of optical fiber and cable, YOFC began
the development of the LEAF technology or related technology
research as early as 2010 and cooperated with relevant institutes
from 2013, adopted the "Farband" low loss single-mode large
effective area fiber, YOFC has finished the test of the world's first
single-wave Trilion Bit (Tb) real-time transmission, and in 2014
published the papers in international journals. Subsequently, YOFC
cooperated with the Institute of China Unicom for completing a test
of the 100Gb single wave transmission. There is a lot of theoretical
and experimental data confirming that the LEAFs comparing with
the other communication fibers are superior on the performance of

B The Editorial

transmission. March, 2015, YOFC, who officially released the
“Farband Ultra” single-mode ultra low loss large effective area fiber
on the OFC Conference, USA, had been the first and the unique
enterprise in China and third one in the world who has mastered
the ultra low loss technology.

Since 2015, YOFC has dedicated in verifying the China
Unicom's existing network of G.654.E, has exclusively supplied 2
types of single-mode fiber: low loss large effective area fiber and
ultra low loss large effective area fiber. YOFC established special
technical team who followed up the whole progress for verifying the
feasibility of the existing network, and aggressively promoted the
application of G.654.E optical fibers as the terrestrial cables with
China Unicom. At the same time, YOFC also participated in
standardizing the Code G.654.E, YOFC has submitted several
proposals to ITU-T, and participated in the discussion and
standardization of the specifications. The latest version of ITU-T
G.654 will be released in September, 2016. China Unicom and
YOFC promoted and contributed to the standardization and
industrialization of the G.654.E optical fiber at the end of 2015.

China Unicom and YOFC, who led and promoted the
standardization of the G.654.E domestically at the end of 2015,
made the outstanding contributions to the standardization and
industrialization.

With the acceptance by China Unicom for the world’s first
operator-class pilot project of “Large Effective Area Fiber” terrestrial
cable, this technology will come into more practical applications . In
future, YOFC will invest more on the R&D of G.654.E optical fiber,
and share the most advanced technologies and products for
supporting the verification of feasibility of the 400G existing network
and the large scale deployment.
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YOFC Successfully
Developed Tri-proof
Optical Cable

B R & D Center Caiding

Yangtze Optical Fiber and Cable Joint Stock Limited Company (YOFC) has successfully developed new tri-proof optical
cable according to customer demand that has ratproof, anti-termite, and fire-proof performances, which applying in
communication infrastructure construction of urban rail transit.

This tri-proof optical cable has excellent fire resistance property, which can meet the requirements of international
standards IEC60332-3-24 (Test for vertical flame spread of vertically-mounted bunched wires or cables), IEC60331-25
(Tests for electric cables under fire conditions-Circuit integrity), IEC60754 (Tests on gases ecvolved during combustion of
materials from cables) and IEC61034 (Measurement of smoke density of cables burning under defined conditions). Even in
the fire this tri-proof optical cable can keep effective communication for a longer time, thus ensure the operation of key
equipment, starting the alarm, reducing fire hazards to guarantee the safety of life and wealth. So we believe this tri-proof
optical cable will ensure the using safty in complex environment with its excellent product performance.

With the rapid development of urban rail transit, optical cable is widely recognized for its high security, electromagnetic
compatibility, reliability, multi interface, scalable features. However, the urban rail transit environment is complicated as the
exsiting of fire and biological invasion, conventional optical cables are easily destroyed. Therefore, the optical cables with
excellent performance which can be used in complex application environment are widely used in overseas rail transit . The
tri-proof optical cable of YOFC has pass the mechanical and environmental performance test such as attenuation, PMD,
tensile test, impact test, flattening test, repeated bending test, which fully meet customer requirements.

As the leader of optical fiber and cable market, YOFC insists on the philosophy of "independent innovation, foreign
cooperation" and always pursue the culture of talent, mechanism and concept. YOFC will continue to promote the
development of optical communications technologies, actively explore new market and keep our core technology ahead.
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On July 12th, 2016, Wuhan Branch of China
Electric Power Research Institute (EPRI) and YOFC
State Key Laboratory of Optical Fiber and Cable
Manufacture Technology (SKL of YOFC) signed a
collaborative and innovative cooperation agreement. Dr.
Xiong Liangming—— deputy director of SKL of YOFC
and Dr. Lei Min—— party secretary of Wuhan Branch of
the EPRI attended the ceremony and signed this
agreement.

The agreement aimed to explore collaborative
innovation model of cooperation, to take use of each
parties' complementary advantages, to keep in
accordance with national needs and the power industry,
to well plan and organize research related specialty fiber
power industry application projects, and to actively
promote the industrialization of research results.

Wuhan Branch of EPRI is directly under the State
Grid Corporation of scientific and technological
enterprises, mainly engaged in special / EHV power
transmission technology, high voltage test and test
technology, high voltage and high current measurement
standards, testing technology research and
development, etc. EPRI has built very comprehensive
high voltage and high current national standards and
bench marks. EPRI also has the highest DC power
industry measurement standards, the advanced
metrology and testing equipment, electrical simulation
equipment, and energy efficiency evaluation equipment.
Meanwhile, the Wuhan Branch of EPRI is affiliated to
many committees, such as IEC/TC 42, high voltage
metering subcommittee of National Electromagnetic
metering Technical Committee, the Standardization
Technical Committee of national high-voltage test
techniques.

EPRI is nationally authorized to be with
qualification ability to identify the latest transformer
product and also advise to manufacturers. EPRI also
leads in areas of electronic transformer measurement

Wil =5 ]

YOFC and EPRI

Signed Collaborative and
Innovative Cooperation
Agreement

B SPU XuZuying

and sourcing system, calibration method, and optical
transformer measurement.

SKL of YOFC is the only national key laboratory of
optical fiber and cable manufacture based in a firm in
this industry.SKL enjoys comprehensive research and
development, production and preparation capacity in
the field of optical fiber communications, specialty
optical fiber, optical fiber cable preparation techniques,
while prefabricated rods, fiber, specialty fibers, optical
fiber applications, optical cable, optical distribution
network (ODN) and integrated wiring technology, rod -
fioer - cable core technology equipment, fiber optic
cable comprehensive testing technology and test
technology.

YOFC has made great breakthroughs in fiber
optical current transducer(FOCT) after years of
independent innovative research and development in
some key technologies. After years of technical
reservation, YOFC tackles a lot of problems like the key
sensing fiber materials, core components, software
algorithms. YOFC also made a number of patents, and
accessed to several national project or programs, such
as "broadband high-current measuring instrument
development and application " 863 project ", advanced
fiber optic sensor systems and applied research,"
scientific instruments and major national project
development support.

In addition, based on application in smart grid
industry, YOFC keeps innovative in developing many
series of specialty fiber for series compensation, for
distributed optical fiber temperature sensing system in
electronic cable ditch. FBG for measuring temperature
in converter valve is also developed and applied.

In future, together with China Electric Power
Research Institute, YOFC will keep a more effective
technological innovation and practice to provide better
quality products and services for the smart grid
industry.
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about possible problems
in the second half year.

YOFC made great
progress on production
in the first half year,
furthermore, the sales

YOFC held the seminar on
management in 2016 from July 21st to
22nd in Royal Grace Hotel Optice Valley
Wuhan, in which Mr. Zhuang made an
address titled “face competition
courageously, coordinate
comprehensively and upgrade to drive
rapid growth of YOFC”, besides, general
managers in related companies made
reports on work of first half year in 2016
and communicated with each other

revenue achieved
double-digit growth on
year-on-year basis. With
greater expansion of
production, projects
have been operated
orderly at home and
abroad, what’s more, we
also achieved good
results on technology
research, operation
management and so on.

Mr. Zhuang points
out that though we have
made some

achievements, the cable

market, which is

persistently active at
present, still exists the downturn risks. In
2016, it is estimated that the cable
market demand of China will be more
than 220 fkm., while global demand will
reach 390 fkm.. However, the three
biggest operators’ revenue continued to
be tanking, and the telecom investment
in China is expected to decline 21% in
2016. In addition, the industry
competition has entered the overall
competition era, that is to say, the main

ﬁk\
eWS $L

Bl The Editorial

competitors have similar strategies in the
field of cable, and there is fierce
competition in sales, new product
promotion, intelligent manufacture as well
as brand promotion among major
vendors. YOFC starves for development
because of its small revenue scale and
challenged influence compared with
competitors.

During the summary of the seminar,
Chairman Wen huiguo pointed that, in the
face of the current good market and
performance, we should keep our minds
clear and never breed blind optimism. If
we want to continue to achieve good
results in the future, we should make
ourselves stronger by innovation and
hard work, and always maintain the
sense of urgency and anxiety.

In the second half year, we will
continue to do well in cable. In terms of
strategic planning, we should implement
new strategies effectively, ensure the
schedule of projects under construction,
improve the scale of new business
virtually, promote intelligent manufacture
and explore standard mode of intelligent
manufacture. In terms of upgrading
management, we should adapt to
development strategies and the scale
growth, develop a strong ability to
manage platform step by step, optimize
the operation and management, so as to
strengthen the comprehensive
competition of YOFC in all areas.

Smart link,better life | www.yofc.com | 12
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K—G/Aﬁl E‘Liﬁ%bﬂ YOFC was invited t_o Sino-Africa

YR BR O —‘—‘2:A Trade and Economic
EI:E”E L Cooperation Seminar

B KYIEMRT ZEZH=
B YOFC (Africa) Peng Guotai

2016FE 7829, RHIERBREIER RS HIETZST, K ¥ASMEARN T KRTRE On July 29th, 2016, YOFC, on behalf of enterprises in Wuhan, was honored to
T E T ARZTAL, be invited to attend Sino-Africa Trade and Economic Cooperation Seminar in
Beijing.

FH2015%128, PESELLZABHNHBIESHT ERIERIIET, XEHIE
WHERINH T EANE—RES, BREREFEMENLIRES, JRFEFER

As early as December in 2015, the Johannesburg Summit of the Forum on
China-Africa Cooperation was held in South Africa which was the second summit

FHPEBFEWNERERIET L. &lLfJWJ‘iTJC\ BREHES “TREETN , FE of forum, as well as the first one held in Africa. President Xi Jinping, representing
A RHEEAMOZETHNEEREXE, FEFEMERNRRImRAARIIS R, + Chinese government, launched to implement ten cooperation plans, including
AEETR" ABZFEE. hEZKR. B8z, BRHERIEZ &, ZOEIT industrialization, agricultural modernization, infrastructure and so on. Furthermore ,
A E X AR N A5 q«i/ﬁ\’gé‘.ﬁﬁ"jﬁ SERNREYEF, PIEZSLEI/ENEFER, China decided to provide a total of US$60 billion of funding support, which
BT hENFTEHEEFUENEE. AN LERE. HERNVENE:, HEimh received positive response and warm support from African countries. Ten
P cooperation plans was the most famous plan in succession for its richest content,

AR AR ERR A o the strongest strength and the widest coverage, embodying China’s firm support to
FERREERASRETESEREABNNRIES D IES EERIRERT Africa’s economic development, social inclusion and sustainable development. The
FREZh., WihESLIESHRESENFERER, NP ESCVESRT —PNEEETE grand blueprint of China-Africa cooperation, is helpful to deepen mutually beneficial
WAENES, BASHITRIESLTRDISE, PIECEBRKAENINAZT, HREM cooperation, to share progress in all areas, to face challenges and opportunities

together and to ensure the sustained growth of China-Africa friendship.

A50712ETC0 AR W IIE T PAENFHEE 74020 & P SRR/ (8]
NEEIN, SEFAA180ZET,

KR —ERRBEMEERNBERS A, S5ASER DRI
BEREIAMLSENE, F016FVRAMZAK CIEMZRBRAS, KKt
HAIEMNERYT KU SHE, AHHLBBETUVARELR, EoRPIE A IR
AT N E.

The Sino-Africa Trade and Economic Cooperation Seminar is held to
implement the success of the summit multilaterally and bilaterally after the
Johannesburg Summit of the Forum on China-Africa Cooperation, also providing a
platform to explore business opportunities. Since the end of Sino-Africa Trade and
Economic Cooperation Seminar , China-Africa have signed 243 cooperation
agreesments, involving US$50.7 billion or so. The conference also witnessed more
than 40 cooperation agreements signed between financial institutions and
enterprises, about US$18 billion in total.

YOFC always has a positive response to national policies and cooperates to
plan and implement national strategies combined with the pace of its
internationalization. YOFC (Africa) Co., Ltd. which was invested to found at the
beginning of 2016, plans to expand business in African countries in the future,
contributing to drive the rapid development of communlcatlon industry and deepen
the influence of Chinese enterprises in Al ' !
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THILAND CAT CUSTOMERVISITED

YOFC TOHAVE AFACTORY
ACCEPTANCE TEST

B Sales Center Liukun

From the middle of June to early July, two groups of CAT customer in Thiland visited YOFC to have factory
acceptance test. CAT Telecom Public Company Limited, the second largest state-owned company in Thiland,
runs Thailand's international telecommunications infrastructure, including its international gateways, satellite, and
submarine cable networks connections. It is controlled by Thiland financial department and has great demand for
optical cable.

After visiting the optical fiber drawing workshop and optical cable in science and technology park of YOFC,
CAT customers have known about the process of cleaning, pre-form manufacturing, fiber drawing, sorting,
testing of pre-form rod and had a better understanding of the overall strength of YOFC. Customers became more
confident in YOFC and hoped for more levels of cooperation when knowing that YOFC is the only “state key
laboratory” of enterprise in optical fiber lining-up technology, having our own core technology and self-production
equipment.

The inspection lasts twenty days, which consists of optical and geometrical characteristics of optical fibers
as well as environmental and mechanical characteristics of optical cables. Wei Can led quality assurance team to
cooperate with international sales, completing testing task to meet the demand of customers without complaint.
CAT Customers were very satisfied with the factory acceptance test and obliged for our hospitality and the effort
made by our YOFC team.

It would be a new starting point to cooperate with CAT Telecom this time, which will lay a solid foundation for
cooperation of both sides. As a global leading optical fiber and cable manufacturing company, YOFC actively
develops the international market, trying our utmost effort to complete every international project and striving for
expanding overseas marketing network. We believe that YOFC is getting better and better in international market.
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Leaders from Wuhan Municipal
Commission of Economy and
Information Technology visited
YOFC (Shenyang) company

B YOFC (Shenyang) Wanghui

7th July 2016, leaders from Wuhan Municipal Commission
of Economy and Information Technology visited the YOFC
(Shenyang).There were Yan Xuebin who is the deputy director
and in charge of intelligent manufacturing ,Ding Xinghua ,the
director of Industrial Investment and Technological
Transformation ,Yi Bin,who is in charge of industrial park and
other persons.The general manager Liu Guofeng and technical
director Qi Lin received them and had an informal discussion.

Liu Guofeng expressed a warm welcome to all leaders at
the discussion and Qi Lin told the location and regional
advantages of our company to the leaders .Besides, he also
showed leaders how to run the company.

With accompany of relevant persons, the leaders of Wuhan
Municipal Commission of Economy and Information Technology
also visited the workshops and understood the direction of
development in the future absolutely. They wished that our
company could keep a foothold in the northeast and provided
the good products and service for all the telecom operators .In
the same time, They also hoped that we could strengthen the
connection and cooperation with each other and achieved
complementary resources and fought for the example of optical
cable manufacturing industry.
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Disasters Have No Mercy,
but YOFC Does

—YOFC spared no effort to support the communication security in disaster area

B The Editorial

On June 23, 2016, Fu'ning, Yancheng City, Jiangsu Province suddenly encountered strong hail and tornadoes
double disasters. Strong convective weather caused housing collapse, human casualties, some base station towers
collapse and communication cables damage. Fu'ning disaster affected the hearts of people across the country, as well
as YOFC people's hearts. After the disaster, YOFC got in touch with Fu'ning disaster area in first time, and got a general
knowledge of local communication damage. Disaster reconstruction and communication restoration are imperative. On
June 25, a truck loaded with 125 km of relief optical cable, with YOFC people's love and blessings to the people of
disaster areas, left Wuhan for Fu'ning, to fully support disaster area communications security work.

From the end of June to the beginning of July, Southern China areas experienced frequent heavy rains. In many
disaster areas, communication cables were damaged and communication was interrupted, which brought great
inconvenience to the people's life and disaster relief work. After receiving China Mobile Group's demand for disaster
relief supplies, YOFC immediately launched the emergency response mechanism for the supply of relief supplies.
Located in Wuhan, an area of heavy flood disaster, YOFC overcame many difficulties with all departments working
together after 36 hours' working overtime, eventually made ready of China Mobile Group needed relief supplies and
immediately sent they out from Wuhan to Yunnan, Guizhou, Sichuan, Anhui, Hunan and other provinces

Disasters have no mercy, but YOFC does. Since its establishment 28 years ago, YOFC has actively supported
disaster relief, education and other social welfare undertakings.Through its great influence in optical communication
industry and the charisma of corporate social responsibility behaviors, YOFC influences the staff, suppliers, clients and
all stakeholders, committees to becoming an enterprise with social expectations.
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The Speech of Wen Huiguo of YOFC
Party Secretary, Broad Chairman
on the 95th Anniversary of CCP

Good morning, everyone. Our party conference is held once a
year, mostly when the party's birthday comes. Today we are happy
to get together here to commemorate and celebrate the party's
95th birthday, and give commendation to the advanced members,
SO as to encourage us to remember the identity and mission of a
communist as well as our purpose. Furthermore, it will motivate us

set strict demands on ourselves, unite the people, strive for the

realization of the party's goal, and devote ourselves to the purpose

of the party.

In accordance with practice and requirements, | will have a
party lecture as secretary of the party committee. | will make
propaganda for our company combined with current situation. Two

studies, an important activity promoted by our party now; the other
is current developing status of our company, that is , how to play a
leading role in the development of our company as a communist.

In the first place, the problem about conducting party building
studies. It is the education after implementation a "mass line"
campaign in 2014 and “Three Stricts and Three Steadies” in 2015.

General Office of the CPC Central Committee published the

document “The implantation of learning the party's regulations,
learning serial speech, being a qualified communist”on February 8,

problems will be focused on my speech, one is the party building
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which was launched among 87millon communists across the
country. | will make an introduction about relevant situation. Many
of our communists are not clear about the activity. Our work has
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been arranged to the branch, perhaps not
deep enough to each communist. | hope to
make you understand what “the party
building studies” is on earth, then conduct
relevant work according to the
requirements. | will talk about two aspects,
one is its specific content , purpose and
time, and the other is the overall
requirement.

1. The specific content , purpose and
time of party building studies.

“Two” refers to learning the party's
regulations and serial speeches of Xi
Jinping. Firstly, to learn the party
constitution as well as party's regulations.
Today we are here to review the party oath
is some kind of learning, namely, every
communist should understand,
comprehend, contrast and examine the
oath from basic theory. Then, to learn serial
speeches of Xi Jinping about governance
since the 18th CPC National Congress,
such as the “China dream”.  “One” means
to be a qualified communist. We
commended excellent communists just
now, however, outstanding communists are
far more than those. Everyone did a good
job! But we should ask ourselves if you are
a qualified communist, whether you
demand vyourself according to party's
regulations. Maybe only a few could reply
with great confidence, but most comrades
did not do well enough, so that we are
required to be qualified communists. What
is said above is specific content of party
building studies.

Through deep implementation of the
significant spirit of Xi Jinping's serial
speeches, the purpose of the activity is to
extend the policy of governing the party
strictly, to consolidate and promote
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educational practice of the mass line as well
as “Three Stricts and Three Steadies”, to
further solve problems existed in thought,
organization and work style, to maintain and
develop the progressiveness and purity of
the party.

The mass line education was first put
forward in the 18th CPC National Congress,
divided into the last half year and the next
half year. Then “Three Stricts and Three
Steadies” was carried out among vice
district leaders. Now the party building
studies orient to all communists, including
87million party members across the
country. Started in February 2016, the party
building studies is regular, with long term
and regardless of stage.

2. The overall requirements of the
party building studies.

Firstly , to learn is the basis, and to do
is the key. We have to learn party's
regulations and serial speeches of Xi
Jinping, reflecting on our actions to achieve
four further steps: we should firm our ideal
faith and enhance party consciousness
further; we should not only enhance
political consciousness, overall
consciousness and harmonious
consciousness to keep up with Xi Jinping,
on behalf of the central committee, but also
firm correct political direction further; we
should establish positive atmosphere and
make serious political disciplines and rules
further; we should strengthen our
awareness and brave enough to take
responsibilities.

Secondly, to solve five problems. We
should focus on the problem of shaking
faith and thought upon some members; we
should focus on the problem of weakening

consciousness on some members; we
should focus on the problem of weak sense
of some members; we should focus on the
problem of depressed spirit upon some
members; we should focus on the problem
of bad behaviors of some members.

Thirdly ,to adhere to five aspects. We
should adhere to positive education to arm
our brain with science; we should combine
what we learn with what to do and link
theory with practice; we should insist on
problem-oriented strategy and pay attention
to effectiveness; we should adhere to
leaders first who should set a positive
example for others; we should proceed
from the reality and insist on classified
guidance.

Fourthly ,to be a qualified communist.
What's the standard of a qualified
communist?  That is, being political and
faithful; being regular and disciplinary; being
moral and virtuous; being dedicated and
effective.

Fifthly , to learn methods of education.
We should give priority to self-learning ,
then combine concentrated learning with
spontaneous learning on the basis of
specific education. Concentrated learning
refers to having the party lecture in a
creative way, in different forms on various
occasions, which should be held by
members at the grassroots instead of
leaders, experts or colleagues engaged in
work of the party in the past. What's more,
we should hold meetings themed on party
branch and appraise communists
democratically, all of which are being done
by us now.

The second aspect | will introduce
today is something about our company. As

most of us know the current situation of
our company except some comrades at
the grassroots, let me make a brief
introduction for you.

Firstly , the situation about production
and management. The company goes well
since listed in the market, creating
fantastic business performance. We
delivered a good report to the capital
market, not only shareholders get a good
return, but also our employees get a raise.
We also had a good performance from
January to May this year. In the past five
months, we achieved the goal task
according to overall management situation,
which is so good that we have confidence
to complete budget and production task
the whole year.

Secondly, further expansion of our
production. At present , the science park of
YOFC has been put into production.
Qianjiang's science park is under
construction intensely, which is estimated
to put into production at the end of
November. Shenyang Company and
Lanzhou Company have been completed
to put into production in succession. The
new fiber factory in Lin'an will be
completed and put into operation at the
end of the year. The expansion of YOFC in
Sichuan has been completed, whose
annual capacity expands from 4 million
fkm. to 8 milion fkm. Abroad, we have
built fiber factories in South Africa after the
joint venture in Myanmar and Indonesia.
Although current market in China is good,
the market will be saturated one day. Then
what shall we do? Therefore, we should get
ready in advance to enter the international
market.

Thirdly, the new progress on
technology. The manager Chunrui Wang in

R&d center won the title of "outstanding
communist party member" in Wuhan as the
technology research and development has
made great progress under his leadership.
We have made great progress in the new
preform production technology and
equipment intelligent transformation,
especially the successful development of
new technology of perform. It is a major
breakthrough to us because we solved the
technical difficulties many years ago. With
the core technology, we can be the leader
of the industry truly, not only on scale, but
also in technology.

Our market works well at present, so
we are full of hope for tomorrow. The
supply is not adequate to the demand
because the development of broadband in
China has extended to the rural areas,
therefore, the three biggest operators have
a fierce competition in the rural, which
brings us a wonderful opportunity. How to
organize production in the face of fortune?
How to earn more under current situation?
Above all are what we deserve to consider
and complete well. Actually, the short of
optical cable is the short of optical fiber,
and the short of optical fiber is the short of
optical wand. We have accounted for a
larger proportion of production capacity,
especially that we are still in the expansion.
We will be more advantageous if
Qianjiang's science park is put into
production, hence, we should have firm
confidence in our future.

Combined with two problems | have
talked above, | will make a few demands
for communists in our company in the
lecture today. We reviewed the party oath
just now, that is, we should have a
purpose; we should serve the people; we
should struggle our lives to the
communism.  In order to embody these in
our company, | make three requests to you.

Firstly ,to have a political mind. First of
all, don't forget that you are a communist.
We pledge under the party flag is to make
a promise, and you ought to keep your
promise. Then we should care about
current affairs, politics, especially basic
state affairs. Be aware of the activities,
principles and policies of the party. Be a
wise person on politics. Finally, we should
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observe disciplines and obey laws, which is
the burden duty of general citizens.
Communists ought to be the first to make
it, obeying the law of our country, the
principle of the party as well as various
rules in company.

Secondly , to do your own job well, to
set an example in your work. Communists
must complete your tasks, ensure the
quality of products and maintain reputation
of the company. Especially when the
market is in short supply, we must be strict
with ourselves to obey our duties. At the
same time, make sure of safe work to
avoid security concerns. Everything will be
vetoed if there is any security problem, no
matter what great progress the company
has made before. As a result, communists
should set strict demands on yourselves,
playing a positive role in various aspects.

Thirdly ,to be an example of the
people. Our employees are mobile,
because some people may be satisfied
with themselves only if they have done their
work , faiing to be a model. But my
request is that, do not forget your identity
as a communist, be the first to bear
hardship and the last to enjoy comfort, be
positive in innovation, make an aspiring
contribution, maintain unity and stability of
the company and promote development of
an enterprise. If an enterprise intends to
develop, everyone should spare no efforts
besides a good market and excellent
technology. | hope that our communists
can make it.

As communists in YOFC, | wish we
could meet the three requirements. If YOFC
have developed, all the staff, including
communists, will enjoy the benefit. YOFC
is not only a joint venture, but also owns
the state-owned shares, whose profit will
also make a contribution to our nation, so
will we. If our country has been developed
and become stronger, if the Chinese dream
has come true, that is the realization of our
purpose- to serve the people. | really hope
that everyone should try your best with that
kind of consciousness, in order to make
sure perfect construction and development
of our company. What's more, we deserve
to play a role as communists during that
process . thank you!
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Take The Lead In Scientific
Research, Practice The
Responsibility

—YOFC general manager of R & D Center WangRuichun won
the title of "Wuhan outstanding communist"

The 95 anniversaryof Chine Communist Party
was held at the Wuhan theatreOn 28 June,at where
flags flying, emblemshining. The majority of Party
members got together to review of the party's
glorious history, praising the party's glorious
achievements, in recognition of the outstanding
communist, outstanding party workers and advanced
basic party organizations.Wang Ruichun,who is the
general manager of R&D center of YOFC and the first
Party branch secretary was awarded the title of
"Wuhan outstanding communist".

Wang RuichunPresided over the new products,
new technology research and development work, the
member of his branch consisted of R & DDepartment,
preform production department, equipment research
and development department and fiber production
department which are main strategic and benefit
department.In recent years those departmentsdida
great contributionsfor the company's business and
development, got the recognitionby company Party
committee and management.

Since 2002, Wang Ruichun joined in YOFC, no
matter at any position, he gave full play to the
professional expertise, actively involves in research
and development of key project, to achieve a
breakthrough in the key technology, he made
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B Manufacture Center Zhang Guoxing

outstanding achievements in the technology and
product research and development. While the sweat
and performance, Wang Ruichungrowsquickly, from
be the process engineer, the chief engineer, technical
department manager, deputy general manager of
manufacturing center to be general manager of R & D
center.

He has led and participated in developing series
of main process technology and products which
including inthe large scale production of low water
peak fiber, large size G655 preform, large size core
rod development and large-scale production based
on PCVD+RIC 200mm, meanwhile the large size of
cavity and high frequency system related process
developmentwith independent intellectual property
rights and process flow reformation.Thesuccessions
of these projects improve the fiber production
capacity effectively, and reduce the manufacturing
cost.

As the person in charge of the project, he
dominated completed the eighth, ninth, and tenth
expansionof preform and optical fiber production; as
the person in charge of high speed drawing tower
project and fiber drawing technology exporting party,
He led and completed fibre drawing project on Tianjin
Xinmao fiber expansion project, Shandong Pacific

Company, Jiangsu etern company of science and technology,
Hubei Kaile science and technology company and Tefainformation
company.He made big contribution to expandthe company's large-
scale production base and YOFC preform application platform.

Since 2014, he acted as the general manager of R&D center.
Under hisorganization, and the R&D technical team effort, series of
main technology and productswere developed successfullywhich
including:high level Bending Insensitive OM4 type fibre, Width
Bandwidth OM4 fiber based on wavelength division multiplexing
technology, Ultra low loss with big effective area G654 series fibre
production, Ultra low loss G652 fiber ect. Meanwhile,underthe
instruction of multi-process line and diversification strategy,
Wangruichun and his team overcome difficulties to develop a
number of high leveltechnology platformfor preform manufacturing,
chemical synthesis technology platform, and achieved remarkable
results, and built a solid foundation for the future sustainable
development of the company.

As a party secretary of R&D and production branch, Wang
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Ruichun played a leadership role, took the scientific decision on the
R&D project selection, mobilized the teamwork spirit. Therefore,
under his leadership the project can be achieved results more
effectively.As a party member, he keeps the modest and prudent
working style, never stop learning, even thoughtoo much jobs, he
still asked the technical people to enhance learning, required the
people working while learning,and he played a leading role. On
working methods, he can be closely to the product line staffs,
especially focus on building the backbone of the party
members,the several teams all realized the targets excellent.

Wang Ruichun actively practice the companycore values
"customers come first,be conscientious YOFC members" in his day
work.He'd been doing his job conscientiously, engaged in
everything personally and spread the YOFCee's responsibility. He
made self own contribution for realizing the company
strategytarget, he is the learning example of our younger members.
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YOFC (Shanghai) Carried out “Party Building Studies” Group Activity
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On June 24, 2016, all members of YOFC (Shanghai)
Party Branch convened a meeting at Chairman Mao's
hometown, Shaoshan. Secretary Zhang Bin chaired the
meeting. At the meeting, Xu Wei was appointed as the new
commissary in charge of organization. Besides, proposals
about Fan Chunhua’s becoming a full Party member and
Zhang Guomin’s becoming a probationary Party member
were voted and unanimously passed. At the Party Branch
meeting, Organization Commissary Xu Wei carried out “Party
Building Studies” speech, and led all members to further
study and implement the spirit of Xi Jinping's series of
speeches.

After the meeting, YOFC (Shanghai) Party Branch held a
ceremony to pay tribute at the statue of Chairman Mao. All
members looked up to the statue, and Zhu Guogiang and
Wang Zhijun, on behalf of YOFC (Shanghai) Party Branch,
presented a basket of flowers to the bronze statue of
Chairman Mao.
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Chairman Mao statue was designed according to his image at the
founding ceremony. It backs on Southwest and faces Northeast, with
grand body and full spirit.
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YOFC (Shanghai) Party Branch took the group photo in front of the
bronze statue of Chairman Mao in Shaoshan City, Hunan Province, on
June 25, 2016.
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The development of Optical Fibre
Perimeter Security Product of
YOFC enters into speedway

B SPU  Guo Jiangtao

Recently, the optical fibre perimeter intrusion detector, Alarm System Product (Beijing) and obtained the highest
independently developed by Yangtze Optical Fibre and Cable  certification “3C certification” about national security products.
Joint Stock Limited Company (YOFC), has successfully passed  With the certification obtained, optical fibre perimeter security
the type inspection and incoming inspection carried out by  product of YOFC has been in the first camp among optical fibre
National Quality Supervision and Inspection Center of Security ~ security manufactures in China.
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Figure 1. 3C Certification Test Report
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Security is an extremely important subject in the field of
industrial control system in which the perimeter intrusion
monitoring has become one of the hot areas with the continuous
development security technology. Using various techniques to
form a visible or invisible “protective wall” around the protective
area boundary, the system will send out alarm information to the
alarm control engine in the monitoring room, and make sound-
light alarm, display alarm position, function with camera

monitoring system and perimeter lighting system when someone
pass. There are many kinds of sensors used in perimeter
environment perception and safety alarm system, including
infrared detection, electronic enclosures, leakage cable, and
video monitoring which have been widely used and proved to be
very mature. And different sensors determine the alarm
mechanism and technical performance of the whole system.

Table 1. The Comparison of Different Security Products

Infrared detection

Video monitoring

Optical fibre perimeter security products

Chance of break Easy Difficult

Very difficult

Energy consumption High Need power

High Need power

Low Passive device

Resistance to
environmental corrosion

Low Easy corrosion

Low Easy corrosion

High Corrosion resistance

Intelligentialize Low Low Manual monitoring High Automatic monitoring and judging
Reliability Low Low High

Early warning function  Low Low High

False alarm rate High Low Very low

Climatic impact

High Cause false alarm  High Effect system

Low No impact

Temperature impact High Unstable above High Not stable under Low Stable under high and low
50°C high and low temperature  temperature
Electromagnetic Relatively Low Relatively Low High Anti various kinds of

compatibility

electromagnetic interference

The business of optical fibre perimeter security product of
YOFC began in 2011. Based on the analysis on the demand of
security monitoring market, after fully comparing optical fibre
perimeter security products of domestic and foreign companies,
and making SWOT analysis on the current status, YOFC decided
to set up the project of the first optical fibre sensing products:
optical fibre perimeter intrusion detector and matched monitoring
system. After 5 years of construction, the optical fibre sensing
application research group now has 15 technicians, 200 square
meters of fixed laboratory area and all kinds of optoelectronic
testing platform. More than 80% of the group has master’s
degree, whose majors include optics, electricity, mechanical
design, computer software, material physics, data processing,
etc. The group has also introduced a top researcher from the
Lincoln University. There are 4 product development projects in
total: optical fibre perimeter security system, distributed optical
fiore temperature measurement system, fibre grating sensing
system, all-fibre-optical current transformer. At the same time,
the group increases the layout of the patent and intellectual
property rights, and gains 11 patents during the 5 years. YOFC
founded Specialty Products Business Unit in 2015. Optical fibre
sensing product line was set up after 4 year incubation of optical
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fiore sensing business, and became one of the 4 IPD projects.
The Specialty Products Business Unit spares no effort on
expanding and subdividing specialty product market under the
circumstances of very fierce market competition, and makes the
strategic policy clear: stabilizing specialty optical fibre business,
developing new optical fibre sensing business. In the second half
of 2015, optical fibre perimeter security products with
independent intellectual property rights were launched which has
a comparable level with foreign advanced and better
performance over the domestic and obtained the highest
certification in the field of security.

The optical fiber perimeter intrusion detector and matched
monitoring system of YOFC are the alarm system using optical
fibre as the sensor to achieve distributed perimeter security
monitoring, which are mainly used in places with featuring
inflammability and explosibility, large electromagnetic
interference, high security demand, high detection concealment,
long distance and large range. The uniquely designed sensing
optical cable unit is very sensitive to movement, pressure and
vibration. It can detect climbing and cutting when laid along the
fence and enclosing wall, and it also can detect those intrusion
behaviors such as treading and excavation when laid under the

soil, gravels and turf. The system will alarm once crossing,
passing through, climbing, violent invasion and other behaviors
occur. The optical fibore perimeter intrusion detection system of

7 it

roducts

YOFC has been widely used in power sector, national defense,
public utility, transportation, petrochemical engineering and other
sectors and won unanimous praise from customers.

Figure 2. Framework of Optical Fibre Perimeter Security Product of YOFC
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The Specialty Products Business Unit of YOFC has
managed to sell 60 suites of optical fibre perimeter security
products since 2015, with a sale of approximately 20 millions.
Facing the future market, the Specialty Products Business Unit
makes sales strategy that basing on specialty sensing cables,

focusing on expanding distributors and developing market
segments. We need to

continually improve the market pattern and strive to
establish brand image of the mainstream supplier in the market
of sensing fibres.

Figure 3. Perimeter Monitoring Site of a Prison in Harbin

As a global leading supplier of optical fibre and cable, the
Specialty Products Business Unit of YOFC has been actively
expanding applications of specialty optical fibre and cable
products in sensing field, giving full play to its manufacturing
advantages, and optimizing the design of optical fibre sensing

products constantly. The Specialty Products Business Unit is
trying to provide better and more reliable products and solutions
for partners and customers and has always been committed to
making communications more reliable, sensing more accurate,
control more intelligent and life more wonderful.
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The unsung heroes of YOFC
Industrialization &
Informationization Integration

— PFD of YOFC
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Editor Note:

The team with 53 members undertaking the maintenance, operation of 2544 sets of
equipment and 110 thousand square meters factory. Meanwhile, 120 modification and
expansion projects in average every year is the duty of them. Timely, stability and
efficiency are the roles of their routine works. We used to greet new products and good
business with thunderous applause and ignore them behind the scene. Selfless
dedication in obscurity is their conception. Now, we will present this team behind the

scene.

In the very beginning of the establishment of
YOFC, PFD, Fiber department and Fiber
Cable department were major departments.
During that period, PFD undertook the
works of construction, expansion, facility
and utility operation. In the rapid
development of YOFC, PFD transferred their
work load from very beginning to expansion
projects and utility, facility operation. After
the expansion project of 11 phase, the

T AER A RImE TS T — NS E.
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capacity of YOFC enlarges more than 500
times. Then the facility and utility enlarges
ten times without fresh members joining
PFD. How to burden the increased work
load with limited staff? Utilizing
industrialization and informationization into
their real works can bel

The leaders of PFD always focus on the
efficiency. On the one hand, training the staff
to make them versatile to deal with

T iRremME ZVIRREN THERR, FMSRAH
BARLDMSENEENERE, BAARIE—NRATHNFE
EffH, ERXMH—X "BEEE" B, HBEK AT
BRI R, R3], #, THRBAR, £#8—0T
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A" BN EW, AKIR S BEE BARm A #ES ,

complicate malfunction. On the other hand,
exploiting DDC system and PMIS to simplify routine
works.

DDC system can centralize all the data from
each equipment to monitor the entire status via
Controller Link to display in PFD Monitor Center in
201# building. This system was initiated in south
plant and then deployed to 201# building. Until the
end of 8 phase, 9 phase and 10 phase expansion
projects, the entire equipment status can be attained
in PFD Monitor center already. Visible monitor center
greatly improve the efficiency and save labor.
Recently, the information share project between
production departments and PFD will also increase
the level of lean.

PMIS, PFD Management Information System
was kicked off in 2011.There is no similar system in
the market. Based on our work style and

experience, PFD exploited it by themselves. First
step, PMIS was just for managing projects. After
designing and commissioning for half year, the
outcome was excellent. Second step, PFD deployed
the PMIS into the operation system. Reminding you
what you will do and what you have done and what
you should do. This system uniform our behavior
and feedback the result on time. 4 years past, PMIS,
the mainline of PFD routine works can be
indispensable part of industrialization and
informationization of YOFC.

In spite of the ambiguous in the very beginning,
the dedication of each member of PFD is being
inspired the team more technical strength and
makes more reliable operation along with high level
information management constantly. The team,
behind the scene, is striving for Customers Come
First, Acting as a Conscientious YOFC Member.
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team from each department of the company was set up one after another and YOFC Happy Football Wechat
Group rapidly expanded its membership to about a hundred people, under the active organization of YOFC
“Football Godfather”Yang Zhenggang .The members actively carried out training during spare time, which not only
increased the exchange between employees but also improved their football skills.

| ]
I h e F I rSt YO F ‘ Am ate u r F O Ot b a | | After intense preparations, the long-anticipated First YOFC Sevens Amateur Football League kicked off.
On Juxing Football Club playground, six department teams would conduct five rounds of Integral cycle race,
and the team with the most points would win the Championship title of First YOFC Amateur Football

L ] ]
Leag u e \NaS I n F u | | SWI n g League.A written injury waiver was signed between organization committee and each player in case of

accidental injuries during the game. According to the game rules, dangerous behaviors were forbidden.

After four rounds, the YOFC Science and Technology Park Team led by Zhao Shuai won four straight

games and ranked first. The Optical Fiber Team led by Pei Jingrui followed closely with three wins and one

B Manufacturing Center Wang Congshun defeat. The two teams would confront in the last round. According to the rules, the Science and

Technology Park Team wound win the championship if they drew or defeated the Optical Fiber Team, while

the Optical Fiber Team would win only when they defeated the Science and Technology Park Team. This

game attracted a lot of football fans, and the fans cheered for their own team warmly. After three quarters,

ninety minutes' intense competition, the Science and Technology Park Team achieved the narrow victory
with the score of 4:3. After the game, the two teams friendly exchanged and took a group photo.

The First YOFC Amateur Football League was in full swing, followed closely with the pace of the European Cup, which is
held every four years. On June 16, 2016, the YOFC Science and Technology Park Team took the crown with five straight
victories after five rounds of fierce competition.

Football, the world's most influential sports ,is known as “the world's first movement”, and “Football Dream” is an important

part of the “China Dream”. At the beginning of the new year, in response to Chairman Xi's “National Fitness” initiative, football The one-month First YOFC Amateur Football League was successfully.
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To choice YOFC initially originated from a visit practice . The clean production
)M workshop, the highly automated production equipment, and the one can be seen
everywhere who has a sense of responsibility, all of these let me have a full of yearning

to joinYOFC . Through the interview, | had the honor to become a member of it . After

. . the new employee orientation training, | learned that there is a perfect talent reserves

The FlrSt EXperlence Of YOFC plan and many opportunities of cross-depeartment career to practice. Everywhere
filled with harmonious and relaxed working atmosphere in the company . From the

front-line workers to the company's senior leaderships give me the careful guidance .

B K¥=M~x3 /YOFC (Lanzhou) let me full feel the YOFC gives new employees the humanity care and skill training.
Leaping fish enliven the wide water, and hovering birds brighten the expanse sky.
Sl K EZMANG R KNG HGATTF NG, £EKEANE “—H—%" KektgmibH b, K &ZHAN In YOFC(Lanzhou), the ability can display their talent . Also the company provided the
Sl R EA, HILET —BHABAERTHHERA, N MALETAIRIVME, LFRT AL best platform and the biggest support. Early into the workplace,there are many things
EIAERE T, MAKR KA LAY TaE, RATRTHHALE LB, I need to learn, while | believe that as the trammg and work experience accumulation in
YOFC(Lanzhou), a harmony and love family, | will be full-fledged . To do a career, the
YOFC(Lanzhou) is.wholly owned subsidiary of YOFC, is "The Belt and Road Initiative" strat(.agy.in the election is not just a job, the more is a kind of enterprise culture to look forward .
Northwest of YOFC. Since YOFC (Lanzhou) established, It brings together a group of enthusiastic and Aspired more young people to join YOFC , be a responsibility heart person of YOFC |

motivated young. Their addition not only enrich the team in the company , but also bring positive energy in
YOFC . What is the feeling of working in YOFC ? Here, let us listen to what they say.

in order to realize our own value of life and the realization of YOFC's strategy.
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Time flies, | had join YOFC (Lanzhou)
more than four months. In the short time, |
feel the company leadership refined on
work and innovated the work , also lavished
every care on employees . At the same
time, | also feel that | am a lucky dog join in
YOFC and be a member of the Family . It is
my proud for me to work with more
passionate .

Although in my past work occupational
history | had accumulated many
experiences , but for Fiber Optic Cable still
relatively unfamiliar. In order to let new
employees adapt to the working
environment and enter the working state as
soon as possible during in the
commissioning period of the equipment, the
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company arrange us to on-site learning the
6S management. And use their actions let
us known we should pay attention to the
basic knowledge and technological process
in our training on Fiber Optic Cable . There
is not clear we can ask the master who
comes from Wuhan where is our Head
Office , actively to learn the needing
professional knowledge for work and strive
to improve our professional level . | learned
a lot of knowledge, and the technical level
has been greatly improved and were very
full'in these days!

For me, YOFC (Lanzhou) is a new
environment which different from the past .
As a new employee, | take initiation to
understand and adapt to the environment .

E % HE—% Wang ZongPeng
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Also show my superior between the
employees to the company and get a good
interpersonal relationship with colleagues. In
addition, | even like to maintain high
enthusiasm for learning to  constantly
supplementary knowledge and improve my
skills, in order to adapt to the development
of the company. In my work there may be
confusion and pressure, but | believe that
as long as with the correct attitude and the
confident brave to go on, | will be success.
The development goal of YOFC (Lanzhou) is
ambitious and long-term development
need each every progress and efforts . |
believe that | have the ability to grasp the
opportunity and meet the challenges
together with YOFC (Lanzhou) .
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June 2015, After graduated some
days | entered a iron and steel company .
| lost the job because the company need
to cut down the staff . At this time, | see
the recruitment information of YOFC
(Lanzhou) on Chile . Understanding the
prospects of Fiber Optic Cable, |
resolutely and contingently to choose
YOFC .

After entering the company, |
received from the enterprise culture to the
production technology,equipment
operation during the period of more than
a month of training skills . Before this |

E%Fﬁ %:(EE) Han Kangning
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had never contact with the field, and
make me understand gradually to grasp
the theories which were the teachers
given me . Here | have a sense of
belonging of YOFC (Lanzhou) and | aware
of that the original choice is right. After
more than a month of learning, | get full of
harvest , and already forgot the hardships
of working with distressed . And it is a
power of innovation to settling down the
charge of my leaderships and masters .

YOFC (Lanzhou) had been put into
operation five months, looking the various
test indexes of trays been qualified ,there
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were no to say joys on it . This result was
rely on our colleagues for success in
work together . During the process of
learning the knowledge,| not only got the
skills , but also already felt one of them . It
is said that , "the reason why the sea is
vast, because there are countless rivers
into its body, river empties into the sea, to
adapt to sea waves". Similarly, as a new
employees in the company, | must make
me to integrate into the company system
and the company culture, be a
responsible employee of YOFC, with
YOFC to create a brilliant future together.
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Move on,NK! Take off 2016
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How time flies! NK Cables is 17 years old. In the past years, we
learned, we acted, and we grew up in the rapidly developed new era.
Now, NK Cables is more and more strong, we as a member of NK
cables are so proud for our achievement and we are fully confident for
our future.

‘—'—'—"’Mththe' end of 2015, YOFC acquired the share of Draka invested
in NK Cables.With the leading of general manager Wang Dawei,
we've seen that the company has changed significantly in 2016: the
company structure changed, setting the “4 departments 1 center”;
the quantity of production and sales performance achieved the
historical record;KPI in production adopted, to motivate the
employees.At the beginning of 2016, NK Cables expanded the
production lines to satisfy the demand from the market, which is the
incentive to NK Cables.

Over the years, NK Cables forms a new working pattern of
integration production and management. At the same time, NK
Cables is always building a harmonious working environment for the

B NK Cables Cheng Yuting

employees.We, NK Cables, are beautifying the renovating the office
area and workshop, for creating a better company image, improving
the office environment.We are building the platform to satisfy the
requirements of the employees with knowledge, pleasure, self
improving, for the~employees by organizing the Chinese New Year
Gala, production safWining, carrying out the recreational activities,
which are helpful for motivating"the activity, creation and teamwork of
employees. -

“How can a drop of water not be dry? Put it into the sea." A
work, you can do it well or bad, is related to your personal ability, but
a very important factor is the platfoﬁm;qﬁered by the company. Today,
NK Cables, who is enthusiastic and ous, is experiencing the
opportunities of high speed developing; and facing the situations of
the opportunities and challenges. We, NK Cables, will struggle and
fight for the future, for our new achievement together. Whenever at
this stage of NK Cable, we will devote ourselves in our job positions
and grow up with NK Cables.
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